[€l NERAroriyHA AKAJEMIS:
HAYKOBI 3ATNNCKHA

TEOPISI I METOJIUKA ITPO®ECIHHOI OCBITH
UDC 378:658 + 374:658
DOI https://doi.org/10.5281/zenod0.19268623

MonaeJi npogeciiiHoro po3BUTKY MeHemxepiB y Kurai: Bin

YHIBEPCHUTETCHKOI IIITOTOBKH 10 0e3MepepBHOr0 CaMOBI0CKOHAICHHA

KoroBa Anna BoJsionnumupiBHa,
KaHIUJAT TeAarorigYHnX HAyK, JOIEHT, JOIEHT Kageapu aHTIHChKOT
(bimonorii Ta METOJIMKU BUKJIaJAaHHS 1IHO3EMHOI MOBH,
XapkiBChbKHI HallloHanbHUN yHiBepcuTeT iMeH1 B. H. Kapasina,
M. XapkiB, 1mi1. CBobdoau, 4, 61022
https//orcid.org/0000-0001-8362-9055

ABreenko Ipyna MukosaiBHa
KaHIWaT MeAaroriyHux HayK, JOIEHT, JOLECHT Kadeapu iIHO3EMHUX MOB
npodeciifHOro cpsiMyBaHHS,
XapkiBChKH HamioHanbHUN yHiBepcuTeT iMeH1 B. H. Kapasina,
M. XapkiB, 1wi1. CBob6oau, 4, 61022
https//orcid.org/ 0000-0003-2862-7131

Hpuitasaro: 11.03.2026 | OnyobaikoBano: 28.03.2026

Anomauia: Y XXI cmonimmi enobanizayis ma yugposa mpancgopmayis
E€KOHOMIKU OOKOPIHHO 3MIHUIU SUMO2U 00 YNPAGIIHCbKUX Kaopis. Menedacepu
nepecmanu 6ymu aoMiHiCmpamopamu npoyecie i Cmaiu cmpameivHumMu 1i0epamu,
30amuuMyu iHmezpy8amu IHHO8AYil, Npayloeamuy 3 GeIUKUMU MACUBAMU OAHUX MA

3abe3neuy8amu KOHKYPEHMOCHPOMOdicHicmb opearizayiu. [lpogecitinuii pozeumox
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VIPABNIHYI8 HUHI PO32NA0AEMbCA K CMPAme2idHuil pecypc, wo opmye ao0CcbKull
Kaniman 1 8U3HAYAE CMAIUU DPO3BUMOK eKOHOMIKU. Memoio cmammi € ananiz
mooenell npogecitinoco po3sumky meneddcepie v Kumai ma npocmedicenHs iXHbOI
esonoyii 8i0 yHisepcumemcvkoi nidcomosku 0o konyenyii lifelong learning. V
pooOmi  po3eNAHYMO KIOY0BI npoyecu mparchopmayii ynpasniHcvkoi oceimu:
macugpikayirto ma iHmepHayionanizayiro yHigepcumemcvkoi nioeomosxku. Macoge
3anyueHHs CmyoOeHmie Cmeopuilo WUpoKy 6asy 0Jisi pO36UMKY TI00CbKO20 Kanimarny, a
iHmeepayis ~ MIJICHAPOOHUX — CMAHOAPMI8  CHpusiia  QopMy8anHio  2100aIbHO
OpPIEHMOBAHUX MeHeddicepis. Busnaueno 2iOpuonicms oceimHix mooenel, wo
NOEOHYIOMb  3aXIOHI IHHOBAYII 3 KOHQYYIAHCOKUMU YIHHOCMAMY, 3a0e3neuyroyu
KOHKYDEHMOCHPOMOIICHICMb BUNYCKHUKIE Ha c8imosomy puHky. Ocobauea yeaeca
NpuUoiieHa poui 8UKIA0a4a K MOpAIbHO20 HACMABHUKA MA 6NIAUSY KOHQDYYIAHCLKOT
emuxku Ha cydacHi npoepamu MBA 1 xopnopamueuy Kyibmypy KOMNAHIU.
Lugposizayis oceimu cmana KIHOUOBUM HUHHUKOM NPODeCiiHo20 pPO3BUMKY
meneoddcepie. Hayionanena naamgpopma Smart Education of China inmeepye
yugposi mexHonocii 'y HABUANLHUL Npoyec, CMEOPIIYU eKocucmemy O
Gopmysanua komnemenyit. Kopnopamueni yHigepcumemu ma 0Oi3HeC—UKOIU
NPONOHYIOMb  NPAKMUYHI npocpamu 3 yugposoi mpancgopmayii, ynpasiinmsi
iHHOoBayiamu ma asmomamu3zayii 6Oiznec—npoyecis. Lifelong learning y Kumai
BUCMYNAE CMPAMEIYHOI OCHOB0I0 NpPOQecilinoc0 pO36UMKY, a0x#ce HNOEOHYE
akaoemiumy oceimy, KOpnopamueui mpeHiHeu ma yu@pposi Kypcu, Gopmyouu
Kynemypy besnepepsérHoco Haguanusa. Kumaiicokuii 0oceio mae 3HauHuii nomeHyian
onsa misicnapoownoi aoanmayii. Mozo cucmemuicmo i 6azamopienesicms 003601410Mb
noeonysamu (yHOAMEHMAIbHI 3HAHHA, NPUKIAOHI Hasuuku ma lifelong learning 6
EOUHY 0c8imHI0 eKkocucmemy. s MIdHCHApOOHOI NPAKMUKU YNPABIiHCbKOI 0cimu
yeu 00cBi0 BIOKpUBAE MOIICIUBOCMI MacuumadHoi yugposizayii, po3eumky
KOpNopamusHux  yHigepcumemie  ma  QopMysaHHa  2100albHOI  KYIbmypu

be3nepepsHoco HasuawHs. Boowouac adanmayiss kumaticbKux mooenei nompeodye
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8PAXYBAHHA  HAYIOHANLHUX  OCOOIUBOCMEU:  DIBHA  PO36UMKY  YUQDPOBOi
IHgpacmpykmypu, pecypcie mManozo i cepedHbo20 Oi3Hecy, KyJIbmypHUX mpaouyiu y
cghepi ocsimu. Jluwe 3a ymosu eHyuKo20 nioxooy yeti 00c8io modice bymu eqpeKmueHo
IHMe2posaHuli y MIHCHAPOOHY NPAKMUKY, CMBOPIIOYU HOBL MOOeli Npoghecilinozo
PO3BUMKY, WO BIONOBIOAIOMb BUKIUKAM 2100ANI308AH020 CBIM).

Knrwouogi cnosa: npoghecivinuii po3eumox menedrcepis, opeaHizayiiHo—
neoazo2iuti 3acaou, YnpasiiHCbKa KOMNemeHmHICMb, OCBIMHE cepedosuiye

VHisepcumemy, yugposizayis oceimu, lifelong learning, mixcnapoona adanmayis
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Abstract: In the 2l1st century, globalization and digital transformation have
fundamentally reshaped the requirements for managerial staff. Managers ceased to
be mere administrators of processes and became strategic leaders capable of
integrating innovations, working with large datasets, and ensuring organizational
competitiveness. Managerial professional development is now regarded as a
strategic resource that builds human capital and determines sustainable economic
growth. The purpose of the article is to analyze models of managerial professional
development in China and to trace their evolution from university training to the
concept of lifelong learning. The study aims to identify the strengths and weaknesses
of Chinese practices, examine their hybrid nature, and assess their potential for
international adaptation. The paper explores key processes of managerial education
transformation: large-scale scope and internationalization of university training. The
expansion of student enrollment created a broad base for human capital
development, while the integration of international standards contributed to the
formation of globally oriented managers. The hybrid nature of educational models,
combining Western innovations with Confucian values, ensures the competitiveness
of graduates in the global market. Particular attention is paid to the role of the
teacher as a moral mentor and the influence of Confucian ethics on modern MBA
programs and corporate culture. Digitalization of education has become a crucial
factor in managerial professional development. The national platform Smart
Education of China integrates digital technologies into the learning process, creating
an ecosystem for competence formation. Corporate universities and business schools
offer practical programs in digital transformation, innovation management, and
business process automation. Lifelong learning in China serves as a strategic
foundation for professional development, combining academic education, corporate
training, and digital courses to foster the culture of continuous learning. Chinese
experience has significant potential for international adaptation. Its systemic and

multi—level approach allows the integration of fundamental knowledge, applied skills,
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and lifelong learning into a single educational ecosystem. For international
managerial education, this experience opens opportunities for large scale
digitalization, the development of corporate universities, and the establishment of a
global culture of continuous learning. At the same time, adaptation of Chinese
models requires consideration of national specificities: the level of digital
infrastructure, resources of small and medium-sized businesses, and cultural
traditions in education. This experience can be effectively integrated into
international practice only with a flexible approach, creating new models of
professional development that meet the challenges of a globalized world.

Keywords: managerial professional development, organizational and
pedagogical  foundations, managerial competence, university educational

environment, digitalization of education, lifelong learning, international adaptation.

General problem statement and its connection with important scientific
and practical tasks. In the 21st century, globalization and the digital transformation
of the economy have fundamentally changed the requirements for managerial
personnel. Managers are no longer merely administrators of processes — they have
become strategic leaders capable of adapting to rapid changes, integrating
innovations, and ensuring organizational competitiveness in the global market.
Today, highly qualified managers determine the success of companies across diverse
sectors, from manufacturing to high technology, and from financial services to
education. Therefore, managerial professional development is regarded as a strategic
resource that builds human capital and ensures sustainable economic growth.

It should be noted that over the past three decades, China has transformed into
one of the world’s leading economies, and this success is largely explained by its
effective system of managerial training. On the one hand, universities and business

schools provide fundamental education, integrating international standards and
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adapting them to the local context. On the other hand, major corporations such as
Huawei, Alibaba, and Tencent have established their own corporate universities and
personnel development programs, which combine mentoring, practical training, and
digital platforms. This enables managers to continuously update their knowledge and
develop competencies necessary for operating in a globalized market environment.

Analysis of Recent Research and Publications has shown that some aspects
of this problem are presented in scientific literature. Thus, studies by Qiu and Sun [1]
demonstrate the evolution of the internationalization of Chinese higher education;
however, they scarcely address the specifics of managerial professional training.
Wang [2] analyzes the impact of globalization on education, but this focus is
primarily on social inequality rather than managerial competencies. Wei Xiaolong,
Ming Yufeng, Jun Jie, and Jia Hao [3] explore the transformation of the system
between Confucian traditions and modernization, yet they leave open the question of
the practical impact of these changes on managerial education. Ji Ying and Liz
Jackson [4] examine the moral role of teachers, which is important for educational
culture, but they do not explain how these aspects are integrated into managerial
training. Beekun et al. [5] and Wei He [6] highlight the influence of Confucian values
on business ethics and management. In the field of digitalization, Wang, Shi, and
Chang [7] outline trends and challenges, though their analysis concerns education in
general without detailing managerial competencies. Han and colleagues [§]
investigate corporate universities as instruments of lifelong learning, but they do not
reveal how these institutions affect managers’ career trajectories. Fang, Zheng, and
Xia [9] describe the modernization of lifelong learning, yet they overlook the issue of
international adaptation of Chinese experience.

Thus, the main gaps in the literature lie in the insufficient analysis of the
specifics of managerial professional development, the lack of research on the

integration of digital tools into managerial training, limited attention to the career
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implications of lifelong learning, and the absence of comparative studies on the
application of Chinese experience in international managerial education.

The purpose of this article is to provide a comprehensive analysis of models
of managerial professional development in China and to trace their evolution from
university training to the concept of lifelong learning.

To achieve this, it is considered necessary to address the following tasks:

1. outline the general context and current trends in the development of managerial
education under conditions of globalization, focusing on the role of highly
qualified managers in ensuring the competitiveness of the economy and
organizations.

2. identify the strengths and problematic aspects of Chinese models of managerial
professional development, tracing their evolution from university training to
corporate programs and the concept of lifelong learning.

3. determine the potential of Chinese experience for international managerial
education practice, highlighting the possibilities of its adaptation and
application in other countries.

Findings. In today’s world, globalization and the digital transformation of the
economy are radically reshaping approaches to management education, setting new
requirements for the professional training of managers. Highly qualified executives
are becoming a key resource for the competitiveness of both individual companies
and national economies, as they are capable of integrating innovations, adapting to
rapid changes, and ensuring the strategic development of organizations. In this
context, China demonstrates a unique example of the transformation of the
management education system, which combines university training, corporate
programs, and the concept of lifelong learning.

Based on the analysis of scholarly literature, the following contemporary trends
can be identified:

« Large-scale scope and internationalization of education;
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« Hybridization of educational models;

« Digitalization of learning;

« Lifelong learning.

The analysis of academic sources shows that one of the key processes is the
large-scale scope of education — the rapid growth in the number of students obtaining
higher education. Whereas in the 1980s Chinese universities were accessible only to a
limited elite, by the early 2000s the state had implemented large-scale programs to
expand access, enabling millions of young people to pursue university studies. This
not only increased quantitative indicators but also created a new quality of the
educational environment, where competition among students and institutions
stimulated the raising of academic standards. Large-scale scope has become an
important factor in the formation of human capital, which underpins the
competitiveness of the economy [1, p. 115].

At the same time, the process of internationalization of education unfolded,
meaning the active integration of Chinese universities into the global educational
space. Institutions of higher learning in China began collaborating with leading
universities worldwide, launching joint programs, and attracting foreign faculty and
students. This facilitated the dissemination of international standards of management
education, including MBA programs, the case method, and corporate learning
practices. At the same time, Chinese universities adapted these models to the local
context, combining Western innovations with traditional cultural values such as the
Confucian ethic of service to society.

Internationalization also manifested itself in the growing mobility of students:
tens of thousands of Chinese citizens study abroad each year, while foreign students
increasingly choose China as a destination for higher education. This creates a two-
way exchange of knowledge and cultural practices, shaping globally oriented

managers capable of working in multicultural environments [2, p. 101].
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Thus, the large-scale scope and internationalization of education in China have
become interconnected processes that have ensured the development of new models
of managerial training. The broad involvement of students created a solid foundation
for the growth of human capital, while international cooperation endowed this capital
with global quality. As a result, China has acquired a system of management
education that combines quantitative expansion with qualitative integration into the
global educational space.

It can be stated that China’s educational system today stands at the intersection
of two powerful traditions — global Western approaches and deeply rooted Confucian
values. On the one hand, Chinese universities and business schools actively integrate
international standards, such as MBA programs, the Harvard Business School case
method, and accreditation practices based on Western models. This enables students
to receive an education that meets the demands of the global labor market and
ensures the international competitiveness of graduates. On the other hand, the
Chinese educational tradition continues to rely on Confucian philosophy, which
emphasizes the cultivation of moral leaders, civic service, and harmony between
personal interests and the public good. Chinese universities do not simply replicate
Western methodologies but adapt them to their own cultural context. MBA programs
in China often include modules on ethics, public service, and social responsibility,
reflecting the Confucian idea of serving society [3].

The role of the teacher in China has traditionally been viewed as that of a
moral mentor. Even in modern business schools, instructors not only transmit
knowledge but also shape students’ value orientations. This distinguishes the Chinese
model from the Western one, where the emphasis is placed on individual autonomy
and critical thinking [4, p. 455].

At the same time, Confucian values are actively integrated into the sphere of
business education. Scholars highlight that Confucian principles of harmony, justice,

and collective responsibility influence MBA curricula and shape a distinctive
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business-ethical culture. This allows Chinese graduates to combine global managerial
skills with local cultural norms [5].

For example, Wei He demonstrates that Confucian philosophy continues to
define management practices in Chinese internet companies, particularly Alibaba.
The author emphasizes that principles such as benevolence (Ren), harmony (Li),
collectivism, and long-term thinking (Zhi) shape leadership style, corporate culture,
and employee relations. These values foster trust, strengthen team cohesion, and
ensure a balance between individual and collective interests [6].

Importantly, these values are not perceived as archaic but are adapted to the
conditions of the digital economy. In Alibaba’s practice, they manifest in the pursuit
of harmonious development, social responsibility, and ethical regulation of business.
Thus, the Confucian tradition becomes not only a cultural legacy but also a tool of
strategic management that ensures the competitiveness of Chinese companies in the
global market [6; 8].

Consequently, the Chinese educational model is not a simple mixture of
Western and traditional approaches. It creates a new quality—a system that
simultaneously prepares students for global competition and shapes them as moral
leaders capable of serving the state and society. This hybridity can be regarded as
China’s strategic advantage in shaping the educational space of the 21 century.

Digitalization of education in China has become a key factor in shaping a new
model of managerial professional development. Whereas university training
previously focused on classical disciplines such as economics, production
organization, and personnel management, today it integrates digital technologies that
transform the very nature of managerial activity. The new generation of managers
must not only possess knowledge but also be able to work with large datasets, apply
artificial intelligence in decision-making, and organize business processes in a digital

environment [7].
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At the university level, an important role is played by the Smart Education of
China (SEC) — a national educational platform that unites hundreds of thousands of
institutions and millions of users. It creates a unified digital ecosystem where
management students can work with interactive cases, analyze data, and model
managerial decisions. This enables the combination of theoretical training with
practical skills of immediate applicability. According to the Ministry of Education of
the PRC, as of 2023 more than 519,000 institutions were connected to SEC,
encompassing nearly 19 million teachers and 293 million students [10; 11]. Such
scale demonstrates the systemic nature of the state’s approach to educational
digitalization.

The concept of lifelong learning has become a strategic necessity for the
contemporary Chinese model. Its strength lies in scale and state support. China
actively develops adult universities, online courses, and professional development
programs, enabling managers to continuously update their competencies and remain
competitive. Lifelong learning is integrated into national strategies for educational
modernization, combining political, technological, and cultural resources. Research
by Fang et al. shows that the Chinese model of lifelong learning has significant
potential, as it aims to create a system in which learning becomes an integral part of
professional life. A problematic aspect, however, is managerial overload: the constant
need to study may lead to stress and reduced motivation. Moreover, the quality of
online courses does not always meet high standards, which diminishes the
effectiveness of lifelong learning [9; 12].

Tracing the evolution of Chinese models of managerial professional
development reveals several key trends. First, the transition from university training
to corporate programs marked a shift from theoretical foundations to practical
orientation. Second, the move from corporate programs to lifelong learning expanded
opportunities for all categories of managers. Third, the strengths of the model include

scale, digitalization, practicality, and state support. At the same time, problematic
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aspects remain: the gap between theory and practice, inequality of access, managerial
overload, and uneven course quality.

Overall, the Chinese model of managerial professional development
demonstrates systemic and strategic coherence, combining university education,
corporate programs, and lifelong learning into a unified system. It creates conditions
for cultivating a new generation of managers—flexible, innovative, and capable of
operating in the global digital environment. To enhance the effectiveness of this
model, however, university curricula must be adapted to business needs, small and
medium enterprises must be supported in corporate training, and the quality of
lifelong learning programs must be improved. The combination of digitalization,
practical orientation, and a culture of continuous learning makes the Chinese model
unique, while simultaneously presenting new challenges that will shape its future.

Conclusions. China’s experience in managerial professional development
demonstrates significant potential for adaptation in other countries. Its primary value
lies in systemic and multi-level integration: from university training with embedded
digital technologies, through corporate programs with strong practical orientation, to
state-supported lifelong learning. This model illustrates how fundamental knowledge,
applied skills, and a culture of continuous education can be combined into a coherent
educational ecosystem. For international practice in management education, the
Chinese case offers several opportunities. Firstly, universities elsewhere may adopt
large-scale digitalization of the learning process, using national platforms to build
digital competencies among future managers. Secondly, corporate universities and
business schools can adapt China’s model of practice-oriented training, which
responds quickly to market needs and integrates innovative technologies into
business processes. Thirdly, the concept of lifelong learning may serve as a
foundation for establishing a global culture of continuous education, enabling

managers to update knowledge and remain competitive in the digital economy.
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Cnucok Bukopucranux jJxepea (JICTY 8302:2015)

Crucox BUKOPHUCTAHUX JIKEPEN MOJAETHCS 3a MOPSAIKOM 3rajJlyBaHHS B TEKCTI
CTaTTl, 3AIMCHIOEThCS BiAMOBIAHO A0 HamionaneHoro crangapry Ykpainu [ICTY
8302:2015. bibmiorpadiune mocwiaHHsS. 3arajibHi TOJIOKEHHS Ta TMpaBUia
ckiananns. http://lib.pnu.edu.ua/files/dstu-8302-2015.pdf

3a00pOHSIETHCS] HUTYBAaHHS B TEKCT1 Ta BHECEHHs /10 O101iorpadiyHUX CIUCKIB
TUX JDKEpeN, AKi OmyOJIiKOBaHI POCIHCHKOI0 MOBOIO B OyAb-sIKId KpaiHl, a TaKOX
JOKEpEeIT IHIIMMHU MOBaMH, SIKIIIO BOHU OIMyOJIIKOBaH1 Ha TEpUTOPIi pocii Ta Oijopyci.

VY TekcTi, HOMep JKepena 31 CIIUCKY BKa3y€ThCSl B KBaAPATHUX AYXKKaxX, pa3oM
13 3a3HAYCHHSAM HOMEpa CTOpiHKHW, Hampukiad: [1, c. 12] a6o [1, p. 12], sxmo
NOCUJIaHHS AHTJIOMOBHE. BuKOpucTaHHS TOCHUJIaHb HA MiAPYYHHKH, HAYKOBO-
NOMYJISIpHY JIITEpaTypy Ta BIJIacHI MyOiiKamlii JOMYCKA€TbCA JIMIIE Y BHMAAKax
HaraJibHOi OTpeoHu.

Axmo B orisal jgiteparypu abo B MOAAJIBLIIOMY TEKCTI BKa3aHO MPI3BUILE
BUYEHOTO0, OT0 IMyOTiKaIlis MOBUHHA 3'SIBUTUCS Y CIIUCKY JIITEPATYPH MiCIs CTATTI.

VY cnucky miteparypu Mae OyTH HE MEHIIIE HIXK 15 HayKOBUX JKEpes, 10 SIKUX
HaJIe)KaTh: HAYKOBI CTAaTTi, 301pHUKU HAYKOBUX cTaTeil, MoHorpadii, Tomo. Ctarti 3
BeOpecypciB, CaillTM, HOPMATUBHO-IPABOBI JOKYMEHTH TOIIO HE BBaXaloTh
HAyKOBUMHU JIKepenaMmu. Bikirneis He € aBTOPUTETHUM JIKEPESIOM, i1 BUKOPUCTAHHS
B CITUCKY JITEpaTypH 3a00POHEHO.

VY cnucky JiTepaTypu He MOYKHA 3TraJlyBaTH OUIbIIE JBOX POOIT OJHOTO aBTOpa

(BUHATKOM € BUIAJIKU, KOJIU B CTATTI MPOBOJATH aHA13 TBOPUYOCTI IKOTOCH Jis14a).
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