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Abstract. The relevance of the study is determined by demographic population
ageing, the growing need for high-quality social services for older generation , the
necessity of overcoming ageist and paternalistic attitudes in social work, and the
increasing importance of the ethical component in the professional education of future
specialists. The aim of the research is to theoretically clarify the essence of a value-
based attitude toward older generation, substantiate its place in the structure of future
social workers’ professional readiness, and identify the substantive characteristics of
this phenomenon in the context of contemporary professional training. The research
methods included theoretical analysis, generalisation, systematisation, and
comparison of scholarly approaches to the professional readiness of future social
workers, gerontological training, students’ attitudes toward older generation ,
empathy, intergenerational interaction, and non-discriminatory practice. Structural
and logical analysis was used to determine the place of a value-based attitude within
the system of professional readiness, while analytical modelling was applied to
distinguish its substantive characteristics, criteria, indicators, and pedagogical
conditions for its formation. The results of the study made it possible to substantiate a
value-based attitude toward older generation as an integral personal and professional
characteristic of a future social worker. Its manifestations were identified in respect
for the dignity of an older person, recognition of their autonomy, life experience, social
agency, right to choice, participation in community life, and partnership-based

interaction in the process of social support. It has been demonstrated that a value-
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based attitude performs integrative and meaning-making functions, as it connects the
motivational-value, cognitive, emotional-empathic, communicative-activity, and
reflective components of professional readiness. The criteria for the formation of this
phenomenon have been defined as motivational-value, cognitive, emotional-empathic,
behavioural-activity, and reflective. It is concluded that a value-based attitude toward
older generation should be regarded not as a secondary manifestation of a general
humanistic orientation, but as an important component of future social workers’
professional readiness. Its purposeful formation contributes to improving the quality
of professional training, developing ethical sensitivity, overcoming ageism, and
promoting partnership-based, non-discriminatory interaction with older generation .
Keywords: professional training, gerontological competence, social work,
ageism, empathy, intergenerational interaction, professional ethics, non-

discriminatory practice.
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Anomauia. AxmyanvHicmb — 00CHIONHCEHHS  3YMOGIeHA  0eMo2paghiuHum
CMAPIHHAM HACENIeHHs, 3POCMAHHAM NOompedu 8 AKICHUX COYIANbHUX NOCTYy2ax OJisl
cmapuiux rooel, HeoOXIOHICMIO NOOONAHHA eUONCUCTCOKUX [ NAMepHANICMCbKUX
YCMAHOB0K ) coyianvHiti pobomi ma NOCUNEHHAM emU4HOoi CK1ado8oi npogecitiHol
ocgimu maubymuix gaxisyis. Mema nonseana 6 meopemudHomy Ymo4HeHHi CYmMHOCMI
YIHHICHO20 cmagienHs 00 a0eti Cmapulo2o NOKOIHHSA, 0OIPYHMYBAHHI 11020 Micys )
CmMpyKmypi npo@ecitinoi 20mo8HOCMI MAaUOYMHIX COYIANIbHUX NpayieHUKie ma
BUSHAYEHHI 3MICMOBUX XAPAKMEPUCMUK Yb020 (DeHOMeHY 6 KOHMeEKCMI Cy4acHoi

Gaxoeoi niocomosxu. Memoou 00CNiONCEHHs OXONN0BANU MeOPeMmUYHULl aAHAL3,
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V3a2aNbHeHH s, CUCMeMamu3ayilo ma NOPIBHAHHS HAYKOBUX Ni0X00i8 00 npogecitiHol
20MOGHOCMI MAUOYMHIX COYIANIbHUX NPAYIBHUKIB, 2ePOHMOI02IUHOI Ni020MOBKU,
CMABNeHHsT CMYOeHmi8 00 CIMAapuiux 00ei, eMnamii, MiXCHOKONIHHOL 63AEMO0Ii ma
HEOUCKPUMIHAYINIHOT npakmuku. Buxopucmano cmpykmypHO-102I4HULL auaniz Ojis
BUSHAYEHHST MICYsl YIHHICHO20 CMABNEHHS V cucmemi npogheciinoi 2omosHoCmi, a
MaKkoMc  aHanlimuyHe  MOOEN0BAHHS Ol  GUOKDEMJIeHHSl U020  3MICHOBUX
Xapakmepucmuk, Kpumepiie, NOKA3HUKIG [ Nedazo2iyHux ymos8 HopMyS8aHHs.
Pesynomamu oocnioorcenns oanu 3moecy o6rpynmyeamu YyiHHicHe cmasieHHs 00 100el
CMapuio2o NOKONIHHA AK IHMe2panbHy 0COOUCMICHO-NPOPECItiHY XapaKmepucmuky
MatOymHv020 CoOyianbHo20 nNpayisHuka. Becmanosneno tio2o use y nogasi 0o 2ioHocmi
cmapuioi  IOOUHYU, BUSHAHHI i ABMOHOMIL, JHCUMMEBO2O 00C8I0Y, COYIANbHOL
cyb’exkmuocmi, npaea Ha 6ubip, y4yacmov )y HCUMMI 2poMaou ma NApPMHEPCHbKY
83a€MO0it0 Y npoyeci coyianvbHoi niompumku. /losedeno, wjo YiHHICHEe CMABIEHHs.
BUKOHYE IHME2PYBANIbHY U CMUCIOMEOPUY (DYHKYII, OCKIIbKU NOB A3VE MOMUBAYIUHO-
YIHHICHUL, KOCHIMUBHUU, eMOYIUHO-eMNAMIUHU, KOMYHIKAMUBHO-OISANbHICHUL |
penekcusnuti KomnoneHmu npogpecitinoi 2omoHocmi. Busznaueno Kpumepii
cghopmosanocmi yvbo2o henomerny: MOmu8ayitiHO-YIHHICHUL, KOCHIMUBHUU, eMOYIUHO-
eMNamitiHull, noBediHKOBO-OISIbHICHUL 1 peaekcusHull. 3poOaeHo BUCHOBOK U000
PO327150Y YIHHICHO20 CMABJIeHHs 00 JIH00ell CMAapulo20 NOKOJIIHHS He SIK 0pY20psiOHO20
npos8y 3a2albHOI 2CYMAHICMUYHOI CHPAMOBAHOCMI, A AK BANCIUBOL CKIAO080I
npogheciiinoi 20moeHOCMi MaUOYMHIX COYIANIbHUX NPAYIBHUKIB, YLIeCNpAMO8aHe
Gdopmysanusa AKO20CNPUAE NIOBUWEHHIO SKOCMI (haxoeoi nid2omoeku, po36UMK)
eMmuU4HOoi Yymaueocmi, NOOOJNAHHIO eUONCUIMY Ma YMBEPONCEHHIO NAPMHEPCHKOI,
HeOUCKPDUMIHAYTUHOI 83aEMOOIT 3 cmapuiumu 100bMU.

Knrwouoei cnosa: npogecitina niocomoska, 2epoHmono2ivHa KOMnemeHmHicmo,
coyianrbHa poboma, euoNHCU3M, eMnamis, MIHCNOKOJIIHHA 63AEMO00is, Nnpoghecilina

emuKa, HeOUCKPUMIHAYIUIHA NPAKMUKA.
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Statement of the Problem. Contemporary demographic, social, and
humanitarian challenges have brought to the fore the issue of professional training of
future social workers for interaction with older generation . The growing proportion of
older adults, the increasing complexity of their social, psychological, and medico-
social needs, as well as the consequences of war, economic instability, and migration
processes, create an urgent need for specialists capable of providing assistance based
on the principles of respect, dignity, empathy, tolerance, and non-discrimination.

Of particular importance is the formation of a value-based attitude towards older
generation as an essential component of future social workers’ professional readiness.
Such attitude determines the nature of interaction with the client and involves
perceiving an older person not merely as a recipient of social services, but as an
individual with unique life experience, needs, resources, rights, and the capacity for
active social participation.

The relevance of the problem is intensified by the persistence of age-related
stereotypes, ageism, and a formalistic approach in social work, in which the needs of
older generation are often reduced to material or medical assistance, while their needs
for communication, self-realization, and participation in community life remain
insufficiently addressed. Therefore, professional training should ensure not only the
acquisition of legal and regulatory knowledge and social work technologies, but also
the development of empathy, critical reflection, and the ability to overcome stereotypes
about ageing.

Thus, there is a contradiction between society’s growing need for specialists
capable of ethically and humanistically oriented interaction with older generation and
the insufficient development of theoretical and methodological foundations for
forming such a value-based attitude in future social workers. This necessitates a
scholarly substantiation of its essence and its place within the educational process of

higher education institutions.
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Analysis of Recent Research and Publications. The professional training of
future social workers for practice with older generation is regarded as multidimensional
issue that includes demographic changes, development of social services, formation of
gerontological competence, and ethical foundations of professional activity.
Researchers emphasize not only cognitive and operational aspects, but also the value-
motivational component, which shapes a humanistic attitude toward older generation .

Ukrainian scholarship such as V. Polishchuk [13], N. Pavlyshyna [10],
T. Holubenko [6], O. Kuznetsova [9], M. Zhytinska [17], I. Romanova [15], and
O. Piontkivska [12] examine the content and structure of professional readiness,
gerontological training, patronage, and socio-psychological support. They stress on the
need to update educational programmes in response to modern challenges. However,
the value-based attitude toward older generation is mostly treated as part of general
professional culture and is rarely given a clear structural definition. Issues of older
generation’s agency, social potential, and active participation remain insufficiently
explored.

International studies by D. Wang and J. Chonody [16], S. Baik and J. Davitt [2],
P. Pentaris [11], D. Apgar and D. Hynes [1], and others focus on students’ attitudes
toward ageing and the factors that shape them. These studies show that positive
attitudes are developed through education, practical experience, empathy, and
intergenerational interaction, while negative stereotypes and ageism reduce motivation
to work in gerontology. Particular attention is paid to reinterpreting old age as a period
of dignity, activity, and social participation.

Several authors, including D. Branson [3] and S. Rathnayake ef al. [14], confirm
the effectiveness of interactive educational technologies and interprofessional training
in overcoming ageism and enhancing readiness to work with older generation .

Identification of previously unresolved aspects of the general problem.
Despite the considerable number of scholarly works devoted to the professional

training of future social workers for working with older generation, the issue of a value-
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based attitude toward older generation within the structure of professional readiness
remains insufficiently specified. Most studies focus on the formation of gerontological
knowledge, practical skills, communicative competence, empathy, and socio-
psychological support skills, whereas a value-based attitude is considered mainly
indirectly, as a component of professional ethics, humanistic orientation, or motivation
for gerontological practice.

The content of a value-based attitude toward older generation in the context of
future social workers’ professional readiness, as well as its structural place within this
system, remains insufficiently defined. In scholarly approaches, readiness is usually
described through motivational, cognitive, activity-based, communicative, and
personal components. However, the relationship between a value-based attitude and
these components, as well as its role, whether auxiliary or system-forming, is not
always clearly outlined.

Special attention should be paid to the problem of overcoming ageism,
paternalistic attitudes, and deficit-based perceptions of ageing in the process of
professional training. In educational practice, older generation are often viewed
primarily through the lens of loss and dependency, while their life experience,
autonomy, and social activity receive insufficient emphasis. This creates the need for
the training of future social workers that develops not only knowledge about ageing,
but also a value-based perception of older generation as equal subjects of social
interaction.

Statement of the Research. Aim and Objectives. The purpose of this article is
to refine the theoretically essence of the value attitude towards older generation, to
justify its position within the structure of professional readiness of future social
workers, and to identify the substantive characteristics of this phenomenon in the
context of modern professional education.

To achieve this goal, the research aims: (1) to analyze existing scientific

approaches to the professional preparation of future social workers for practice with
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older adults; (2) to clarify the content of the concept “value attitude towards older
generation”; (3) to establish its interconnections with the motivational-value, cognitive,
emotional-empathic, activity, and reflexive components of professional readiness; and
(4) to substantiate the significance of this attitude for developing ethical, partnership-
oriented, and non-discriminatory interactions between future social workers and older
adults.

Presentation of the Main Research Material. Professional readiness of future
social workers for practice with older generation in contemporary scientific discourse
is regarded as a complex integral formation that integrates motivational, cognitive,
activity-based, communicative, emotional-empathic, reflexive, and value-based
components. This approach moves away from a narrow interpretation of training as
merely the acquisition of knowledge about ageing or individual social assistance
technologies. Instead, the emphasis is placed on the formation of a professional and
value position that shapes the attitude towards older generation as subjects of their own
lives, bearers of experience, rights, and social potential [6; 9; 10; 12; 13; 16; 17].

In this research, the value-based attitude towards older generation is understood
as an integral personal and professional characteristic manifested in the recognition of
their dignity, autonomy, life experience, and right to active participation in social life,
as well as in the readiness for partnership-based, empathic, and non-discriminatory
interaction. It is grounded in the principles of gerontological education, empathy,
practice-oriented learning, intergenerational interaction, and the overcoming of ageism
in social work training [1; 2; 4; 5; 7-11; 14].

It is important to note that a value-based attitude cannot be reduced to mere
benevolence or compassion. In a professional context, it represents the recognition of
an older person as an equal participant in the interaction, rather than merely a recipient
of assistance. The key characteristics include respect for dignity, recognition of
autonomy, acceptance of life experience, empathy, non-discrimination, partnership,

and acknowledgement of the social agency of older generation (Table 1).
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Table 1

Substantive Characteristics of the Value-Based Attitude towards Older Generation

Manifestation in Professional

Characteristic Content of the Characteristic . .
Training
Respect for dignity = Recognition of a person’s value Ethical language; avoidance of
regardless of age, health, or status  devaluation; attention to client needs
Recognition of Respect for the right to choice and  Negotiation of assistance;
autonomy independence involvement in care planning
Acceptance of life Understanding the uniqueness of ~ Use of interviews, biographical
experience one’s life path and experience method, intergenerational dialogue
Empathic Awareness of the person’s Case analysis, role-playing
understanding experiences, needs, and resources  exercises, reflective discussions
Non-discrimination Overcoming ageism and age- Analysis of discrimination in
related stereotypes practices, language, and media
Partnership Perception of the person as an Joint identification of needs, goals,
interaction active participant in the interaction and outcomes of assistance
Social agency Recognition of their role and Development of active ageing
potential in community life initiatives and volunteering

Source: authors’ own elaboration

The characteristics presented in Table 1 clarify the content of the value-based
attitude and distinguish it from paternalistic or patronizing approaches to older
generation . What is professionally significant is not a condescending attitude towards
old age, but respect for human rights, recognition of autonomy, life experience, and the
capacity to influence one’s own life. This approach is crucial for overcoming ageism,
as it counters stereotypes of passivity and social inactivity among older adults. Instead,
value-oriented training develops the ability to perceive an older person holistically —
taking into account their resources, experience, and right to participate in community
life [1;2;4;7;8;11; 14].

Within the structure of a social worker’s professional readiness, the value-based
attitude performs integrative and meaning-making functions, connecting all its
components. In the motivational-value component, it manifests as interest in working
with older generations and acceptance of humanistic principles; in the cognitive
component, it gives ethical meaning to knowledge; in the emotional-empathic

component, it ensures acceptance and co-experience; in the communicative-activity
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component, it determines the nature of interaction; and in the reflexive component, it

promotes awareness of one’s own attitudes and possible manifestations of age-related

biases (Table 2).
Table 2

Place of the Value-Based Attitude towards Older generation

Professional Readiness of Future Social Workers

Component of
Professional
Readiness
Motivational-value

Cognitive

Emotional-empathic

Content of the Component

Professional motives, interest in
working with older generation ,
humanistic orientation
Knowledge of ageing, needs, legal
and ethical foundations of social
support

Ability to empathize, emotional
sensitivity, understanding of
experiences

Role of the Value-Based
Attitude

Ensures internal readiness for
responsible, respectful, and
informal interaction

Provides humanistic content to
knowledge and prevents
stereotypical perceptions of old
age

Promotes acceptance of the
person without judgment or
stereotyping

in the Structure of

Communicative- Skills of communication, needs Orients towards partnership,

activity assessment, planning and respect for choice, and client
implementation of assistance involvement

Reflexive Analysis of own attitudes, actions, Facilitates overcoming

ethical aspects, and results stereotypes and development of

professional awareness
Source: authors’ own elaboration

As shown in Table 2, the value-based attitude towards older generation serves as
a cross-cutting foundation of professional readiness. It determines the application of
knowledge, the nature of practical actions, the quality of communication, and the level
of professional reflection. In its absence, knowledge about ageing remains formal,
skills become technocratic, and interaction lacks sufficient sensitivity to the individual
needs of older generation .

Therefore, it 1s essential to define the criteria and indicators of the formation of
this attitude, which enables the transition from theoretical description to pedagogical

diagnostics and purposeful development within the educational process. The study
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identifies motivational-value, cognitive, emotional-empathic, behavioral-activity, and
reflexive criteria that align with the structure of professional readiness and specify the
manifestations of the value-based attitude (Table 3).

Table 3

Criteria and Indicators of the Formation of the Value-Based Attitude towards Older

generation
Criterion Indicators of Formation

Motivational- Interest in working with older generation ; acceptance of values of dignity,

value respect, and non-discrimination; awareness of the importance of gerontological
work

Cognitive Knowledge of ageing characteristics; understanding of needs, rights, and
resources; awareness of ageism and ethical principles

Emotional- Ability to empathize and show emotional sensitivity; tolerance and readiness for

empathic supportive communication

Behavioral-  Skills in building partnership interaction; application of ethical communication

activity and non-discriminatory practices

Reflexive Awareness of one’s own stereotypes; ability to reflect, analyze experience, and

engage in professional self-improvement
Source: authors’ own elaboration

The formation of a value-based attitude towards older generation requires a
specially organized educational process. It is not sufficient to merely include separate
topics on ageing or social services. It is essential to create conditions for personal
reflection on old age as a stage of life, analysis of one’s own perceptions,
intergenerational dialogue, work with case studies, life stories, and ethical dilemmas.
This aligns with research that emphasizes the importance of direct interaction with
older generation , gerontology courses, empathy development, practical training, and
reflection [1; 2; 8; 14].

At the same time, contact with older generation by itself does not guarantee the
formation of a value-based attitude. Without pedagogical reflection and professional
discussion, such contact may remain situational or even reinforce stereotypes.

Therefore, the educational process must integrate cognitive, value-semantic,
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emotional-experiential, activity-practical, and reflexive-evaluative components of
value-based attitude formation. The logic of this process is presented in Table 4.

Table 4

Logic of Forming a Value-Based Attitude towards Older Generation in the Educational

Process
Level of Content of Work with Students Examples of Educational Tasks
Formation
Cognitive Acquisition of knowledge about ageing, Analysis of sources; study of
needs, rights, and risks legislation; short reports

Value- Awareness of dignity, autonomy, and the Ethical discussions; case analysis;
semantic significance of older generation essays
Emotional-  Development of empathy through Interviews; volunteering;
experiential  interaction and life stories intergenerational meetings
Activity- Application of knowledge and values in Support plans; role-playing
practical professional actions games; case analysis
Reflexive- Reflection on attitudes, experience, and Reflective journal; self-
evaluative changes in perception assessment; group discussions

Source: authors’ own elaboration

The proposed logic of forming a value-based attitude (Table 4) implies that the
professional training of future social workers for practice with older generation should
be built as a consistent progression: from knowledge about ageing to personal
comprehension of old age; from empathic experience to practical action; and from
external assimilation of ethical norms to an internal professional-value position. This
sequence helps avoid formal assimilation of the topic and ensures a deeper
internalization of the values of dignity, autonomy, partnership, and non-discrimination.

Conclusions. The research clarified the essence of the value-based attitude
towards older generation as a key component of professional readiness of future social
workers. This attitude is defined as an integral personal and professional characteristic
that encompasses respect for dignity, recognition of autonomy, life experience, social
agency, and the right of older generation to active participation and partnership

Interaction.
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HAYKOBI 3AMNMMNCKM

It has been substantiated that the value-based attitude performs integrative and
meaning-making functions within the structure of professional readiness, connecting
its motivational-value, cognitive, emotional-empathic, communicative-activity, and
reflexive components and ensuring a humanistic orientation of professional practice.

The substantive characteristics of this attitude have been specified, and the criteria
for its formation (motivational-value, cognitive, emotional-empathic, behavioral-
activity, and reflexive) have been identified. These criteria can be used for diagnosing
students’ professional readiness.

The formation of a value-based attitude requires a specially organized educational
process involving gerontological content, analysis of age stereotypes, intergenerational
interaction, reflective practices, case studies, volunteering, service-learning, and
research activities. Its logic is based on the transition from knowledge about ageing to
personal understanding, empathic experience, and the development of a professional
value position.

Prospects for further research include the development and wvalidation of
diagnostic tools to measure the level of value-based attitude formation, as well as the
creation of educational and methodological support for fostering ethical, partnership-
oriented, and non-discriminatory readiness of future social workers for practice with

older adults.
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